B e RAERBESE
—BAB R B R —

VHIE 2026 & (Fn84:) 2 A 26 H
—ERMEEAN B B 8

HEfER HE BZ K

WHoEE 4 FA

R - AL BRRY: B

%43\ (2025 HFE) HHEEIEMEBIARIC KD E Tred B0 Fhi L%
LD T, FORRIZOWNTEHRE L E9,
MEIORAHEBICET A EE R — L= ~OBEFICHOWTHREWV- LET,

G

XHAEDLIA (RFEHECA)  Research Theme

[BEEMEE] 2 X2 SR 20158
— AT = —T VOHEERICER L T—

Research on the social foundations supporting ‘meaningful work’.
—with a focus on Swedish social policy.

MEXIER (IZEEM. BB, R 250words BIN)  Abstract (Purpose, Process, Significance)

As exemplified by the International Labour Organization (ILO)’s advocacy of “decent
work,” growing attention has been paid in research on work and careers to the concept of
meaningful work—work that individuals themselves perceive as significant. Meaningful
work refers to the subjective sense of significance, value, and purpose that individuals
derive from their work, including a sense of personal growth and aspiration.

In recent years, rapid socio-economic changes have been said to undermine the sense of
meaning people derive from their work, as job stability and predictability decline. In such
a context, enabling individuals to experience their work as meaningful has become an
important issue, not only for employees’ well-being but also for the sustainable development
of organizations.

This study developed a measurement scale to advance research on meaningful work in
Japan and to facilitate cross-national comparative studies. A new career perspective that
incorporates meaningful work is referred to as a sustainable career. Unlike traditional
career concepts that emphasize objective career success, the sustainable career perspective
encompasses broader elements such as health, well-being, productivity, and social
empowerment. Russo et al. (2026) developed the Sustainable Career Scale and examined
its reliability and validity. With the authors’ permission, the present study translated the
Sustainable Career Scale developed by Russo et al. (2026) and tested its reliability and
validity in the Japanese context.
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